
How Motivation Works
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Groups to Teams - Organizing Structure

Initial Group

= Motivations

Mature Team

Time
Group Team

= Potential for Disruptive Conflict

= Potential for Cooperation 
(cooperation is a form of conflict)



Brahma Vishnu Shiva

Keeper of the Flame of creation. Keeper of the Flame of preservation. Keeper of the Flame of Destruction
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http://www.chrisfoxinc.com/OrganisationalLifeCycles.htm
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Vision

The  Hampton Unified Leadership Change Model
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